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Abstract

Recent years have shown dramatic changes in the job market, pivoting on factors that decrease the job
security of employees (ashford & Bobko, 1989 and consequently reducing their commitment to their organization. ”
Market orientation was positively related to employees’ organizational commitment and esprit de corps - team
SPIrit®( Themba & Marandu, 2013.. These changes are mainly observed with respect to the private sector, but take place
also in military workforces. This research investigates the connection between job security and organizational
commitment Meyer, Allen & Smith, 1993 1N the private sector as well as military workforces. N=135, Part of the direct
relations were confirmed and There were differences in commitment between military personnel to civilians.
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