
 

 

  
 

1 
 

 

 

Name:   Dr. Adi Luria        Date: 41 .11.2021                                                                                          

 

CURRICULUM VITAE 

 

1. Personal Details 

            Email: aluria@ruppin.ac.il 

 

2. Higher Education 

 

A. Undergraduate and Graduate Studies 

 

Period of 

Study  

Name of Institution and 

Department  

Degree Year of 

Approval of 

Degree 

2000-2003 University of Denver, 

Denver, CO 

Dept. of Psychology 

B.A. in 

Psychology 

2003 

2003-2005 Technion – Israel Institute of 

Technology, Haifa, Israel 

Faculty of Industrial 

Engineering & Management 

M.Sc. 

Behavioral and 

Managerial 

Sciences 

2006 

2006-2011 Technion – Israel Institute of 

Technology, Haifa, Israel 

Faculty of Industrial 

Engineering & Management 

Ph.D 

Behavioral and 

Managerial 

Sciences 

2011 

 

 

 

3. Academic Ranks and Tenure in Institutes of Higher Education  
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. 

 

Dates  Name of Institution and Department Rank/Position  

2011-present Ruppin Academic Center, Israel 

Dept. of Business Administration 

Lecturer – Full-time faculty 

2007-2018 Technion, Israel 

Faculty of Industrial Engineering & 

Management 

Adjunct Lecturer 

2010 Bar Ilan University, Israel 

Dept. of Psychology 

Adjunct Lecturer 

2010-2011 Ruppin Academic Center, Israel 

Dept. of Business Administration 

Adjunct Lecturer 

2010-2011 University of Haifa, Israel 

Department of Education 

Adjunct Lecturer 

   

 

4. Offices in Academic Administration 

1. Oct 2021 Head of Department, B.A. Degree, Dept. of Management, School of 

Economics and Management 

2. .2015-2018  Head of HRM/OD specialization, B.A. Degree, Dept. of Management, 

School of Economics and Management 201 

3. 2015-2018 Head of Leadership, Strategy and Upper management specialization, 

Master's program in Business Admin. (MBA), School of Economics and 

Management 

4. Member of Admission committee  

5. Member of Academic advising committee  

 

5. Participation in Scholarly Conferences   

a. Active Participation  

 

 

Date  Name of  

Conference  

Place of 

Conference  

Subject of Lecture/Discussion   Role 

2019 Internationa

l Society for 

Research on 

Emotions 

Amsterdam, 

Nehterlands 

The Focussing Illusion and the 

Happiness of Mothers – Comparing 

different Family Status Choices 

Poster 
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2018 Interdiscipli

nary 

Perspectives 

on 

Leadership 

Symposium 

Chania, Crete The relationship between leaders' 

influence tactics and their 

authenticity: The case of safety 

leadership 

Paper 

presentatio

n/Lecture 

2012 Erasmus-

Technion 

Meeting on 

Decision 

and 

Predictions 

Dead Sea, 

Israel 

“The Pat on the Back Paradox” – 

Subject: The reinforcing value of 

lottery tickets, and the synergetic 

effect of distinct reinforcements 

Invited 

Talk 

2009 Economic 

Society 

Association 

– Asian 

Pacific 

Conference 

Haifa, Israel The Pat on the Back Paradox and 

Human adjustment to Economic 

Incentives 

Paper 

presentatio

n/Lecture 

2006 Academy of 

Managemen

t Meeting 

Atlanta, 

Georgia, USA 

On the Effects of Immediate and 

Delayed Feedback 

Paper 

presentatio

n/Lecture 

2006 1st Chais 

conference 

for the 

integration 

of 

Technology 

in 

Education  

Open 

University, 

Ra’anana, 

Israel 

On the Effects of Immediate 

Feedback 

Paper 

presentatio

n/Lecture 

 

 

6. Research Grants 

a. Submission of Research Proposals – Pending 

 

Role in 

Research  

Co-

Researchers 

Topic  Founded by/Amount   Year 
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Co-

researcher 

Dr. Shirly 

Bar-Lev, 

Dr. 

Daniela 

Eisenberg 

The cognitive 

processes 

supporting the 

tailoring of on-line 

information for 

people of old age 

living at home 

National Insurance 

Institute of Israel / 

$187,290 

Accepted. 

2017-2019 

Start date: 

10/2017 

     

 

 

 

7. Scholarships, Awards and Prizes  

 

8. Teaching  

a. Courses Taught in Recent  Years 

 

 

Year  Name of Course  Type of Course 

Lecture/Seminar/Workshop/High 

Learn Course/Introduction Course 

(Mandatory) 

Degree Number 

of 

Students  

2016-

2017 

Behavioral 

Economics 

Mandatory Course B.A. 80 

2014-

present 

Leadership 

Development 

Workshop MBA 35 

2011-

present 

Field 

experiences in 

OD/HRM  

Field Experiences/Practicum B.A 20 

2011-

present 

Decision 

Making 

Introductory Course  - 

Mandatory 

B.A. 90-120 

2010 - Technion- Taub Award for Outstanding PhD Research in the field of work relations,   

3,000 NIS 

2007-2014    Technion -  Outstanding Lecturer MBA Program, 5 awards 
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2011-

present 

Organizational 

Behavior 

Introductory course – 

Mandatory  

B.A., 

Executive 

B.A. 

60-90 

2011- 

present 

Current Issues 

in 

Management  

Introductory course  - 

Mandatory 

MBA 90 

2013-

present 

Training 

Development 

and Design 

Lecture B.A. 35-70 

2013-

2016 

Well-being 

and Happiness 

in the 

workplace 

Seminar Executive 

B.A. 

24 

2011-

2013 

Current Issues 

in Leadership 

Lecture MBA 35 

     

2011 Creativity and 

Innovation 

Seminar B.A. 20 

2011 Human 

Resource 

Management 

Lecture  MBA 60 

2011 Organizational 

Development 

Lecture MBA 90 

2007-

present 

Negotiation Workshop MBA 30-50 

 

b. Supervision of Graduate Students 

  

Name of 

Student  

Title of Thesis Degree Date of 

Completion/in 

Progress 

Students` 

Achievements  

Lior 

Nadler 

The well-

being of single 

mothers as 

influenced by 

M.A. Clinical 

Psychology 

Sept. 2014  
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the focusing 

illusion 

 

Shiran 

Mizrachi 

The 

relationship 

between 

Agreeableness 

and Happiness 

in pro-social 

giving 

M.A. Clinical 

Psychology 

Oct 2016  

Zohara 

Silman 

Cognitive 

Dissonance, 

Religion and 

Happiness 

M.A. Clinical 

Psychology 

Oct 2016  

Michal 

Katz 

Rewarding 

middle 

performers 

M.A. Clinical 

Psychology 

Sept 2017  

Bar Ben 

Ami 

Happiness and 

well-being in 

the elderly 

M.A. Clinical 

Gerontology 

Sept 2017  

Shuki 

Kadosh 

(co-

supervisor 

Prof. Ada 

Zohar) 

The 

relationship 

between 

personality 

factors and 

maximization 

M.A. Clinical 

Psychology 

In progress, 

projected 

completion 

date Sept. 2019 

 

 

    

 

PUBLICATIONS 

A. Ph.D.Dissertation 

On the Effects of Immediate Feedback, 2011, Technion- Israel Institute of 

Technology, Advisor: Prof. Ido Erev.  

3. 
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B. Articles or Chapters in Scientific Books (which are not Conference 

Proceedings) 

 

Published 

 1. Zviel-Girshin, R., Luria, A., & Shaham, C. (2020). Robotics as a tool to 

enhance technological thinking in early childhood. Journal of Science 

Education and Technology, 1-9. 

 

  2. Luria, A, Erev, I  & Haruvy, E. (2016). The reinforcing value of lottery tickets, 

and the synergetic effect of distinct reinforcements. Journal of Behavioral 

Decision Making, DOI 10.1002/bdm.1972  

 

3. Koritzky, G., Luria, A., and Yechiam, E. (2011). A model of the initial stages of 

drug abuse: From reinforcement learning to social contagion. In R.P Ebstein,. 

S.H. Chew, and S.G. Shamay-Tsoory. From DNA to social cognition. John Wiley & 

Sons. 


