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abstract

Employees' satisfaction of the salary they receive for their work 1s an important factor in the business
world. A lot of organizations spend resources and efforts in improving this satisfaction. The current
research looks Into the connection between an employee's ambItiON wan vperen & orenek, 2013; Niekson, & smitn, 2014, the
perception of falrness (e coink & siwen 2000. 1IN the workplace and the de facto salary and between the
satisfaction of the employee from their level of salary, while monitoring the variables of background —
education, gender and form of employment. The research was conducted with a sampling of 129
participants, and included 31 men and 97 women between the ages of 17-61, the average age being 26.
positive relationship was Found between persived fairness in the workplace, actual salary and pay
satisfaction.
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