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Abstract: Supervisors, or middle managers, make up a key part in every organization, and hold

a great influence on the employees within it (radaei « sitton-kent, 2016). At the focus of this research are factors
explaining satisfaction with supervision. This is attempted by exploring the supervisor’s sources of
poOwer (Fedor et al, 2001) and personality trait, as perceived by the employee. Insights from this research
might benefit both the theoretical and practical sides of the field of management in organization.
positive relationship were found between employee perception of the its manager as an expert and
supporter and his satisfaction. We also found a negative correlation between employee perception of
the its manager operator coercive and satistaction. Manager power bases were found explaining
satistaction with supervision satistaction.
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