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Abstract: Intention to leave refers to the subjective estimation
of an iIndividual regarding the probability of leaving an
organization in the near future (Cho, Jonanson & Guchalt,
2009). High turnover has been recognized as a major problem
In organization because it Increases costs of hiring and
training new employees (Lambert & Hogan, 2009). At the
focus of this research are factors explaining intention to

leave. This It attempted Dby exploring satisfaction with work
itself and satisfaction with supervisor.
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